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CRANMORE  INTEGRATED  PRIMARY AND NURSERY SCHOOL

47 Finaghy Road North

Belfast

BT10 OJB

www.cranmoreips.co.uk



Temporary Teacher

(1 year to cover a Maternity Leave. Salary M2-M6)
Responsibility

The person appointed will be responsible in the first instance to the Principal of the School and, through him, to the Board of Governors, which is the employing authority for every member of staff.

Job Purpose

The person appointed will work with and assist the Principal in all aspects of the leadership, management and administration.

Main Duties
The person appointed will be expected to carry out all the duties of a teacher in a grant-aided school in Northern Ireland, as set out in the Teachers’ (Terms and Conditions of Service) Regulations of 1987 and the amendments and additions made to these Regulations since then.

Further information in relation to the professional duties of all teachers can be found at https://www.education-ni.gov.uk/publications/circular-198726-teachers-pay-and-conditions-service
PERSON SPECIFICATION

	NOTES TO JOB APPLICANTS

	1. You must clearly demonstrate on your application form under each question, how, and to what extent you meet the required criteria as failure to do so may result in you not being shortlisted. You should clearly demonstrate this for both the essential and desirable criteria, where relevant.

2. You must demonstrate how you meet the criteria by the closing date for applications, unless the criteria state otherwise. 

3. The stage in the process when the criteria will be measured is outlined in the table below.

4. Shortlisting will be carried out on the basis of the essential criteria set out in Section 1 below, using the information provided by you on your application form.  

5. Please note that the Selection Panel reserves the right to shortlist only those applicants that it believes most strongly meet the criteria for the role.  
6. In the event of an excessive number of applications, the Selection Panel also reserves the right to apply any desirable criteria as outlined in Section 3 at shortlisting, in which case these will be applied in the order listed. It is important therefore that you also clearly demonstrate on your application form how you meet any desirable criteria.


The following are essential criteria which will initially be measured at the shortlisting stage and which may also be further explored during the interview/selection stage.  You should therefore make it clear on your application form how, and to what extent you meet these criteria. Failure to do so may result in you not being shortlisted.
	SECTION 1 - ESSENTIAL CRITERIA


	Factor
	Essential Criteria 
	Method of Assessment

	Qualifications/ Professional Membership
	· By the closing date, hold a teaching qualification which meets the requirements for recognition to teach in grant aided schools in Northern Ireland 
	Shortlisting by Application Form

	Experience 


	· By the date of application have experience of teaching a Key Stage 1 class.
· By the date of application, have knowledge and experience of a range of strategies to support pupils with ASD.
	Shortlisting by Application Form



	Knowledge
	· Demonstrable knowledge of Northern Ireland Curriculum Guidance at Key Stage 1
· Demonstrable working knowledge of Pastoral Care including Promoting Positive Behaviour and Safeguarding

· Demonstrable working knowledge of a range of teaching strategies to suit different learning styles including pupils with Special Educational Needs


	Assessed at interview 


	Skills / Abilities
	· Knowledge of current assessment methods to inform teaching at Key Stage 1.
· Proven ability to provide a supportive inclusive learning environment

· Ability to work collaboratively to promote positive relationships with pupils, colleagues, parents and the wider community

· Ability to successfully manage multiple priorities in a fast-paced and changing school environment 

· Ability to work as an effective member of a team, and to motivate self and others 


	Assessed at interview 


	Other
	· Be registered with the General Teaching Council for Northern Ireland (GTCNI) before taking up post


	Pre-employment Check

	Integrated Ethos


	Evidence of how your experience and approach to work reflect the School’s Values/ethos. You will find information about our Values/ethos here www.cranmoreips.co.uk
	Interview


	SECTION 2 - DESIRABLE CRITERIA


If, having assessed every application against the essential criteria for this appointment, the selection panel finds that the number of candidates who meet these criteria is too large to make a manageable short-list, the panel reserves the right

(a) to enhance any or all of the essential criteria ; and/or

(b) to use the following desirable criteria, giving preference to those candidates who are able to 

   demonstrate that
	Factor
	Desirable Criteria
	Method of Assessment

	Qualifications and Experience  


	· Experience of target setting and tracking pupil progress at Key Stage 1.

· Experience of delivering outdoor learning beyond Foundation Stage.
· Demonstrate the ability to lead and support classroom assistants to plan and provide a range of engaging activities.
· Hold a degree or qualification that has an aspect of Special Needs included.

	Shortlisting by Application Form & Interview



Salary
M2-M6.
Notes

Canvassing either directly or indirectly will disqualify.

Shortlisting will be carried out only on the basis of the information contained in the application form. Write or type legibly in black ink : applications may be word-processed, but the space provided for responses may not be extended and the font size used must not be below point 10.

No payment in respect of traveling or removal expenses from Great Britain shall be paid to candidates where the post concerned has been advertised only in the local and not the national press.

The Monitoring Questionnaire and Health Declaration form must be returned separately.

Late applications will not be accepted under any circumstances.

Completed and signed applications, should be emailed to info@cranmore.belfast.ni.sch.uk.
The closing date for return of applications is on Wednesday 25 November 2026
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